| Legal Island

Today’s Webinar

Tweeting on Thin Ice:
Protecting your
Company in the

Social Media Age

b

MCSGROUP

INTELLIGENT RECRUITM




Sponsored by:

wir
MCSGROUP

INTELLIGENT RECRUITMENT SOLUTIONS

Victoria Smith, Knowledge Peter Mclnnes, Partner
Partner
I Legal Island bunne L follow us on
MURPHY| P LinkedIn?




Social media

Social Media in the
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Analysis

‘Our kids are suffering’: calls for ban on
social media to protect under-16s
Heather Stewart

Special correspondent

reland

Dublin woman fired by Israeli company over anti-Israel social media
posts

Irish employee of Wix dismissed after labelling Israel a ‘terrorist state’ on social media
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Soc1al Media Is Key To The
Job Search For Both
Employers And Employees

Michael Timmes Forbes
Forbes Coaches Col
COUNCIL POST | Memb




Trial by social media? High profile cases

Carey v Wix (2024)

Irene Glynn v Carlow Dental Centre (2023) -ADJ-00043734

A School Secretary v A National School (2017) - ADJ-00004802
O’Mahoney -v- PJF Insurances Limited (2010) — UD 933/2010
Kiernan -v- A Wear (2007/2008) — UD 643/2007



UK case law

The British Waterways Board v
Smith (UK EATS/0004/15)

Weeks v Everything Everywhere
Ltd (UK EAT 2012) (“Dante’s
Inferno” case)

Crisp v Apple Retail (UK) Ltd
1500258/2011

» Preece v Wetherspoons (UK ET
2104806/10)

> Whitham v Club 24 t/a Ventura
(ET 1810462/10)




Understanding employer obligations and
legal risks

Lack of legislative Robust social Breaches of company
guidance media/internet usage policies/regulations that
policies may justify dismissal
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Fair procedures and
proportionality of
sanction



Ehe New York Times

Watch Me Lose My Job on TikTok

Some tech workers are filming their layoffs and sharing them on
social media. They say it’s part catharsis, part transparency.

The Viral Post Dilemma, Employer’s Immediate Response
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In conflict? Freedom of expression vs employer’s reputation



Ensuring a Fair
Dismissal
@ Process



Key Takeaways

v'Social media policy
v Implementation — contracts & handbook
v'"Well managed HR processes

v'Proportionality — balance between right to privacy
and company’s reputation

v'Training
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